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. Special Topics
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If this issue feels heavier than most, it’s because it com-
bines the October and November issues, and thus is la-
beled as Volume 14, Numbers 10&11.

The reason for this change was my travel schedule for
late September, a little minor surgery in early October that . V. W .
put me out of commission for a few days, and the de- U“gﬁzcri::rf I:ﬁ;?:&"g";'ﬁ:e_dme
mands of putting the annual TELECOMMUTE conference e
together.

This combined issue includes some longer features and
timely analyses that should be useful to you. Thanks for

your understanding of this very rare change in our regular

monthly production schedule—to which we will return =

with the December issue. f = GIL GORDON
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